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!
ABSTRACT 

!
The success of a company cannot be separated from the improvement of 

superior and quality human resources. To realize this, human resources really 
need to be considered, where human resources are one of the most important 
factors determining the progress of a company. This study aims to determine the 
effect of compensation and work ethic on employee performance at the 
Karangasem Samsat Joint Office. 

This research was conducted at the Karangasem Samsat Joint Office 
using a population and a sample of 70 respondents. The sampling technique used 
in this research is the saturated sampling method or the census method. Data 
was collected through interviews, observations and questionnaires. The data 
analysis technique used in this study was multiple linear regression analysis 
which was processed using SPSS version 23.0 software. 

Based on the results of the analysis of this study, compensation has a 
positive and significant effect on employee performance at the Karangasem 
Samsat Joint Office. Work ethic has a positive effect on employee performance at 
the Karangasem Samsat Joint Office. 
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(-;+-C-$#+! #+'#3#! 2'*(! $23A#! (2=#3#!
8#3(-#&!'235#.#8!$-+23A#!$#3@#6#+!!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,<!!

!
METODE PENELITIAN  

!!!!!V2,8#'! #'#%! &*$#(-!
82+2&-'-#+! .-&#$(#+#$#+! 8#.#!>#+'*3!
/23(#,#! D#,(#'! >#3#+;#(2,! @#+;!
?23&*$#(-! .-!S&+!T=5,#.! _#+-B!
D%?#;#+B! >2=#,#'#+! >#3#+;#(2,B!
>#?%8#'2+! >#3#+;#(2,! 7#&#,!
82+2&-'-#+! -+-B! 8*8%&#(-+@#! #.#&#5!
$#3@#6#+!>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, <! R*8%&#(-! 8#.#!
82+2&-'-#+! -+-! #.#&#5! (2&%3%5!
$#3@#6#+! @#+;! ?23A%,&#5! ]J! *3#+;!
$#3@#6#+<! V2$+-$! 82+;#,?-&#+!
(#,82&! ! @#+;! .-;%+#$#+! #.#&#5!
'2$+-$! 82+;#,?-&#+! (#,82&! .2+;#+!
,2 '*.2! sampling jenuhB!(25-+;;#!
A%,&#5!(#,82&! ! .#&#,! 82+2&-'-#+! -+-!
#.#&#5! ]J!*3#+;! $#3@#6#+<! V2$+-$!
#+#&-(-(! .#'#! @#+;! .-;%+#$#+! #.#&#5!
#+#&-(-(! 32;32(-! &-+-23! ?23;#+.#<!
"*$%(! 82+2&-'-#+! -+-! @#-'%! 8#.#!
82+;#3%5!$*,82+(#(-! .#+!2'*(! $23A#!
'235#.#8! $-+23A#! $#3@#6#+B! @#+;!
.-;#,?#3$#+! 8#.#! $23#+;$#! $*+(28!
82+2&-'-#+!?23-$%'9!
Model Penelitian Pengaruh 
Kompensasi Dan Etos Kerja 
Terhadap Kinerja Karyawan 
\#,?#3! K! >23#+;$#! >*+(28!
R2+2&-'-#+!

!
D%,?23!9!R2,-$-3#+!82+2&-'-!EIJIKF!!
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HASIL PENELITIAN 
Hasil Uji Vaiditas 

Tabel 1 

!!!!D%,?23!9![#,8-3#+!N!E.#'#!.-*&#5F!
!!!!!!D2&%3%5! -'2,! 823'#+@##+! .#3-!
1#3-#?2&! $*,82+(#(-B! 2'*(! $23A#! .#+!
$-+23A#! $#3@#6#+! @#+;! .-;%+#$#+!
.#&#,!82+2&-'-#+!-+-!#.#&#5!1#&-.<!
Hasil Uji Reliabilitas 

Tabel 2 

!
D%,?23!9![#,8-3#+!]!E.#'#!.-*&#5F!
!!!!!!!!D2,%#! 1#3-#?2&! @#$+-!
$*,82+(#(-B! 2'*(! $23A#! .#+! $-+23A#!
$#3@#6#+! ,2,-&-$-! +-&#-! $*2C-(-2+!
Cronbach! Alpha! ?23#.#! .-! #'#(! JBN!
.2+;#+! .2,-$-#+! (2,%#! -+('3%,2+!
'23(2?%'!#.#&#5!32&-#?2&<!
Analisis Regresi Linier Berganda 

Tabel 3 
Rangkuman Hasil Analisis Regresi 

Linier Berganda 

!

/23.#(#3$#+! V#?2&! W! ,#$#!
.-823*&25! 823(#,##+! 32;32(-! &-+-23!
?23;#+.#!(2?#;#-!?23-$%'9!
_!`! a!a!?! b ! !a!?"b " !a!e!
_!`!KBXXN!a!JBIWNb! !a!JBMWOb"!!
7#3-! 823(#,##+! '23(2?%'! .-! #'#(B!
.#8#'!.-#3'-$#+!(2?#;#-!?23-$%'9!
c-&#-!constant! KBXXN!,2+%+A%$$#+!
?#56#!#8#?-&#!+-&#-! .#3-!$*,82+(#(- !
Eb! F! .#+!2'*(! $23A#!Eb"F! (#,#G(#,#!
+*&! EJFB! ,#$#! $-+23A#! $#3@#6#+! E_F!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, !#$#+!,2+-+;$#'!(2?2(#3!
KBQWX!(#'%#+<!
b !#`! ! aJBIWN! ,2+%+A%$$#+!
?#56#!$*,82+(#(- !Eb! F!?2382+;#3%5!
8*(-'-C! '235#.#8! $-+23A#! $#3@#6#+!
E_F! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,<!P#&!-+-!?23#3'-!(2,#$-+!
,2+-+;$#'! $*,82+(#(- ! ,#$#!$-+23A#!
$#3@#6#+!A%;#!(2,#$-+!,2+-+;$#'<!
b " !` ! aJBMWO! ,2+%+A%$$#+!
?#56#!2'*(! $23A#! Eb"F! ?2382+;#3%5!
8*(-'-C! '235#.#8! $-+23A#! $#3@#6#+!
E_F! 8#.#!>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, <!P#&!-+-!?23#3'-!(2,#$-+!
,2+-+;$#'! 2'*(! $23A#!,#$#! $-+23A#!
$#3@#6#+!A%;#!(2,#$-+!,2+-+;$#'<!
Hasil Asumsi Klasik 
Uji Normalitas 

Tabel 4 
Hasil Uji Normalitas 

!
P#(-&! @#+;! .-.#8#'$#+!

.2+;#+! ,2+;;%+#$#+! %A-!
Kolmogorov-Smirnov! .2+;#+!
$2'2+'%#+! ?-&#! (-;+-C-$#+(-! '-#8!
1#3-#?2&! &2?-5! ?2(#3! .#3-! JBJX! ,#$#!
?23.-('3-?%(-! +*3,#&B! (2.#+;$#+! ?-&#!
(-;+-C-$#+(-! '-#8! 1#3-#?2&! &2?-5! $2=-&!
.#3-! JBJX! ,#$#! .#'#! '-.#$!
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?23.-('3-?%(-! +*3,#&<! P#(-&! %A-!
+*3,#&-'#(!,2+%+A%$$#+!+-&#-!asymp. 
D-;<! E2-tailedF! (2?2(#3! JBIJJ! d! JBJX!
(25-+;;#! .#8#'! .-$#'#$#+! ?#56#!
,*.2&! 32; 32(-! ,2,2+%5-! #(%,(-!
+*3,#&-'#(<!
Uji Multikolinearitas 

Tabel 5 
Hasil Uji Multikolinearitas 

!
/23.#(#3#$#+! V#?2&! X!

,2+%+A%$$#+! ?#56#! +-&#-!tolerance!
.#3-!1#3-#?2&!?2?#(!@#-'%!$*,82+(#(- !
.#+!2'*(!$23A#!d!JBKJ!.#+!+-&#-!ef"!g!
KJB! ,#$#! .#8#'! .-(-,8%&$#+! ?#56#!
'-.#$! '23A#.-! ;2A#&#! ,%&'-$*&-+2#3-'#(!
#+'#3#! 1#3-#?2&! ?2?#(! .#&#,! ,*.2&!
32;32(-<!
Uji Heterokedastisitas 
                     Tabel 6 
   Hasil Uji Heterokedastisitas 

!
!!!!!!!!!!!/23.#(#3$#+! V#?2&! N! .-! #'#(!
,2+%+A%$$#+! ?#56#! (2,%#! 1#3-#?2&!
?2?#(! @#-'%!$*,82+(#(- ! .#+! 2'*(!
$23A#! ,2,-&-$-! +-&#-! (-;+-C-$#+(-!
@#-'%9!JBQM]!.#+!JBXN]!,2+%+A%$$#+!
?#56#! +-&#-! (-;+-C-$#+(-+@#! d! JBJX!
,#$#!.#8#'!.-(-,8%&$#+!?#56#!'-.#$!
'23.#8#'!;2A#&#!52'23*($2.#('-(-'#(<!
Analisis Koefisien Determinasi 
(R2)!

T+#&-(-(! .2'23,-+#(-! #.#&#5!
(%#'%! #+#&-(-(! %+'%$! ,2+;2'#5%-!
(2?23#8#!?2(#3!82+;#3%5!$*,82+(#(- !
.#+! 2'*(! $23A#! '235#.#8! $-+23A#!

$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, <! /23.#(#3$#+!
V#?2&! W! .-! #'#(B! .-823*&25! +-&#-!
adjusted R2# (2?2(#3# JB]NN! #'#%!
(2?2(#3! ]NBNh<!72+;#+! .2,-$-#+!
?2(#3+@#! 82+;#3%5! $*,82+(#(-!.#+!
2'*(!$23A#!'235#.#8!$-+23A#!$#3@#6#+!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, ! #.#&#5! (2?2(#3! ]NBNh!
(2.#+;! (-(#+@#! KJJh!G! ]NBNh! `!
IWBMh!.-82+;#3%5-!C#$'*3GC#$'*3!&#-+!
@#+;!'-.#$!.-'2&-'-<!
Uji F  

Tabel 7 
Hasil Uji F 

!
/23.#(#3$#+!V#?2&!W!5#(-&!%A-!

"! ,2+%+A%$$#+! ?#56#! +-&#-! "$%&'()!
(2?2(#3! M]BNXI! .2+;#+! +-&#-!
(-;+-C-$#+(-! JBJJJ!@#+;! &2?-5! $2=-&!
.#3-!i!`!JBJXB!-+-!?23#3'-!,*.2&!@#+;!
.-;%+#$#+!8#.#!82+2&-'-#+!-+-!#.#&#5!
&#@#$<! P#(-&! -+-! ,2,?23-$#+! ,#$+#!
?#56#! (2&%3%5! 1#3-#?2&! -+.282+.2+!
,#,8%! ,2,832.-$(-! #'#%!
,2+A2&#($#+! C2+*,2+#! $-+23A#!
$#3@#6#+! E>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, <!P#&! -+-! ?23#3'-! ,*.2&!
.#8#'! .-;%+#$#+! %+'%$! #+#&-(#! &2?-5!
&#+A%'! #'#%! .2+;#+! $#'#! &#-+! #.#!
82+;#3%5! (2=#3#! (-,%&'#+! .#3-!
1#3-#?2&! $*,82+(#(-! .#+! 2'*( ! $23A#!
'235#.#8! $-+23A#! $#3@#6#+! 8#.#!
>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,<!
Uji T 

Tabel 8 
Hasil Uji T 

!
D%,?23!9![#,8-3#+!KJ!E.#'#!.-*&#5F!
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!!!!!!!!P#(-&!%A-!'!82+;#3%5!$*,82+(#(- !
.#+! 2'*( ! $23A#! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#! >#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, ! '23&-5#'! 8#.#!
V#?2&! Q! .-#'#(B! .2+;#+! 82+A2&#(#+!
(2?#;#-!?23-$%'<!
KF! 7#3-! 5#(-&! %A-! '! 82+;#3%5!

$*,82+(#(-! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, !
,2+%+A%$$#+! +-&#-! '$%&'()! %+'%$!
1#3-#?2&! $*,82+(#(-! (2?2(#3!
MB]KI! (23'#! +-&#-! (-;+-C-$#+!%A-! '!
(2?2(#3! JBJJJ! @#+;! &2?-5! $2=-&!
.#3-!i !E'#3#C!+@#'#F!`!JBJXB!,#$#!
.#8#'! .-(-,8%&$#+! ?#56#!
$*,82+(#(-! ?2382+;#3%5! 8*(-'-C!
.#+! (-;+-C-$#+! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, B! (25-+;;#!
5-8*'2(-(!823'#,#!EP! F!.-'23-,#<!

IF! 7#3-! 5#(-&! %A-! '! 82+;#3%5! 2'*(!
$23A#! '235#.#8! $-+23A#! $#3@#6#+!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,! ,2+%+A%$$#+! +-&#-!
'$%&'()#%+'%$! 1#3-#?2&! 2'*(! $23A#!
(2?2(#3! MBWOO! (23'#! +-&#-!
(-;+-C-$#+! %A-! '! (2?2(#3! JBJJJ!
@#+;! &2?-5! $2=-&! .#3-!i ! E'#3#C!
+@#'#F! `! JBJX! ,#$#!.#8#'!
.-(-,8%&$#+! ?#56#! 2'*(! $23A#!
?2382+;#3%5! 8*(-'-C! .#+!
(-;+-C-$#+! '235#.#8! 2'*(! $23A#!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,B! (25-+;;#! 5-8*'2(-(!
$2.%#!EP"#F!.-'23-,#<!

 
PEMBAHASAN  
1.! Pengaruh Kompensasi 

Terhadap Kinerja Karyawan  
P#(-&! %A-! '! 82+;#3%5!

$*,82+(#(-! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, ! .-823*&25! +-&#-!
$*2C-(-2+! 32;32(-! (2?2(#3! JBIWN! .#+!
,2+%+A%$$#+! +-&#-! '$%&'()! (2?2(#3!
MB]KI! (23'#! +-&#-! (-;+-C-$#+! %A-! '!
(2?2(#3!JBJJJ!@#+;!&2?-5!$2=-&!.#3-!i!

E'#3#C! +@#'#F! `! JBJXB! ,#$#! .#8#'!
.-(-,8%&$#+! ?#56#! $*,82+(#(-!
?2382+;#3%5! 8*(-'-C! .#+! (-;+-C-$#+!
'235#.#8! $-+23A#! $#3@#6#+! 8#.#!
>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, <! P#&! -+-! ,2+%+A%$#+!
(2?%#5! 82+;#3%5! @#+;! 8*(-'-CB! A#.-!
(2,#$-+! ?#-$! $*,82+(#(-! @#+;! #.#!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, !,#$#!(2,#$-+!?#-$!8%&#!
$-+23A#! $#3@#6#+<! R2,?23-#+!
$*,82+(#(-! @#+;! ?#-$! .#8#'!
,2,82+;#3%5-! 82,?2+'%$#+! $-+23A#!
@#+;! ?#-$! .#&#,! *3;#+-(#(-<! T;#3!
,#,8%!.#+!,#%!?2$23A#!.2+;#+!?#-$!
,#$#! 8-5#$! *3;#+-(#(-! #'#%!
823%(#5##+! 5#3%(! .#8#'! ,2,?23-$#+!
$*,82+(#(-! @#+;! ,2,%+;$-+$#+!
'23=#8#-+@#! $2?%'%5#+! #'#%!
$2-+;-+#+!$#3@#6#+!#$#+!'23,*'-1#(-!
%+'%$! ,2+-+;$#'$#+!$-+23A#! ,232$#<!
72+;#+! .2,-$-#+! $*,82+(#(-!
,2,-&-$-! 823#+! @#+;! 82+'-+;! .-!
.#&#,! ,2,823&#+=#3! A#&#++@#! 3*.#!
*3;#+-(#(-!#'#%8%+!823%(#5##+<!
2.! Pengaruh Etos Kerja Terhadap 

Kinerja Karyawan 
P#(-&!%A-!'!82+;#3%5!2'*( !$23A#!

'235#.#8! $-+23A#! $#3@#6#+! 8#.#!
>#+'*3!/23(#,#!D#,(#'!>#3#+;#(2, !
.-823*&25! +-&#-! $*2C-(-2+! 32;32(-!
(2?2(#3!JBMWO!.#+!,2+%+A%$$#+!+-&#-!
'$%&'()! (2?2(#3! MBWOO! (23'#! +-&#-!
(-;+-C-$#+! %A-! '! (2?2(#3! JBJJJ! @#+;!
&2?-5! $2=-&! .#3-!! ! E'#3#C! +@#'#F! `!
JBJXB!,#$#!.#8#'!.-(-,8%&$#+!?#56#!
2'*( ! $23A#! ?2382+;#3%5! 8*(-'-C! .#+!
(-;+-C-$#+!'235#.#8!$-+23A#!$#3@#6#+!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, <! P#&! -+-! ,2+%+A%$#+!
(2?%#5! 82+;#3%5! @#+;! 8*(-'-CB! A#.-!
(2,#$-+! ,2+-+;$#'! 2'*( ! $23A#! @#+;!
#.#! .-! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, ! ,#$#! $-+23A#! $#3@#6#+!
#$#+! (2,#$-+! ,2+-+;$#'<! )'*(! $23A#!
@#+;!'-+;;-! ?-#(#+@#! ,%+=%&! $#32+#!
?23?#;#-!'#+'#+;#+B!5#3#8#+G5#3#8#+B!
.#+! $2,%+;$-+#+! j ! $2,%+;$-+#+!
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@#+;!,2+#3-$<!D-'%#(-!@#+;!.2,-$-#+!
.#8#'! ,2,?%#'! ,#+%(-#! -'%! ?2$23A#!
.2+;#+!3#A-+B!'2&-'-B!?23.2.-$#(-B!(23'#!
?23'#+;;%+;! A#6#?! @#+;! ?2(#3<!
0+'%$! .#8#'! ,2+=#8#-! '%A%#+!
*3;#+-(#(-! (2&#-+! .-823&%$#+!
$2=#$#8#+!.#3-!8-,8-+#+!A%;#!(#+;#'!
.-82+;#3%5-! C#$'*3! (%,?23! .#@#!
,#+%(-#!@#+;! ,2,-&-$-!$-+23A#!@#+;!
?#-$! (2(%#-! .2+;#+! 5#3#8#+!
823%(#5#+<!>#3@#6#+!
@#+;! ,2,-&-$-! 2'*(! $23A#! @#;! ?#-$!
.#+! 8*(-'-C! 8#('-! A%;#! ,2,-&-$-!
$-+23A#!?#-$!.#+!8*(-'-C!8%&#<!
!
KESIMPULAN DAN SARAN 
1.! Kesimpulan  
KF!>*,82+(#(-! ?2382+;#3%5! 8*(-'-C!

.#+! (-;+-C-$#+! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, <! D2,#$-+!
?#-$! $*,82+(#(-! @#+;! #.#! 8#.#!
>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, ! ,#$#! (2,#$- +! ?#-$!
8%&#! $-+23A#! $#3@#6#+B! (25-+;;#!
5-8*'2(-(!823'#,#!EP! F!.-'23-,#<!

IF!)'*( !$23A#!?2382+;#3%5!8*(-'-C!.#+!
(-;+-C-$#+! '235#.#8! $-+23A#!
$#3@#6#+! 8#.#!>#+'*3! /23(#,#!
D#,(#'! >#3#+;#(2, <! D2,#$-+!
,2+-+;$#'! 2'*( !$23A#!@#+;!#.#! .-!
>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, ! ,#$#! $-+23A#!
$#3@#6#+! #$#+! (2,#$-+!
,2+-+;$#'B! (25-+;;#! 5-8*'2(-(!
$2.%#!EP"F!.-'23-,#<!

2.! Saran 
KF! e#3-#?2&!$*,82+(#(-!Eb! F!.2+;#+!

823+@#'##+! b!*+! ,2,-&-$-! ($*3!
'232+.#5! (2?2(#3! MBKKB! ,#$#!
82+2&-'-! (#3#+$#+! #;#3! 8-,8-+#+!
>#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, !,#,8%!,2,?23-$#+!
'%+A#+;#+! @#+;! &2?-5! ?#-$B! #.-&!
.#+! &#@#$B! (25-+;;#! .#8#'!
,2+-+;#'$#+! $-+23A#! $#3@#6#+!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2, !

IF! e#3-#?2&!2'*( ! $23A#! Eb"F! .2+;#+!
823+@#'##+! b"*" ! ,2,-&-$-! ($*3!
'232+.#5! (2?2(#3! WBOJB! ,#$#!
82+2&-'-!(#3#+$#+!#;#3!8-,8-+#+!!
>#+'*3! /23(#,#! D#,(#'! !!!!!!
>#3#+;#(2, ! ,#,8%!
,2+.-(-8&-+$#+! $#3@#6#+! %+'%$!
&2?-5! .-(-8&-+! .2+;#+! 823#'%3#+G
823#'%3#+! @#+;! .-'2'#8$#+!
823%(#5##+! (25-+;;#! .#8#'!
,2+-+;$#'$#+! $-+23A#! $#3@#6#+!
8#.#! >#+'*3! /23(#,#! D#,(#'!
>#3#+;#(2,<!

 
DAFTAR PUSTAKA  
7#3,#.-! P#,-.! EIJKMFB! Metode 

Penelitian Pendidikan SosialB!
R2+23?-'!9!T&C#?2'#B!/#+.%+;<!

7#36-+! R%3?#! EIJKXFB!Menuju 
Indonesia BaruB! R2+23?-'! 9!
\%282.-#B!S#$#3'#!!

P#(-?%#+B!IJKK!YManajemen Sumber 
Daya Manusia!Y!S#$#3'#!9!RV!
/%,-!T$(#3#<!

4#&#@%! P#(-?%#+! D<R! EIJKJFB!
Manajemen Sumber Daya 
ManusiaB! k2'#$#+! Ke-
EnambelasB! R2+23?-'! 9! /%,-!
T$(#3#B!S#$#3'#<!

!H-1#-! e2-'5l#&! .#+! )&&#! S#%1#+-!
D#;#&#! EIJKKFB!Manajemen 
Sumber Daya Manusia Untuk 
Perusahaan,! R2+23?-'! 9!
H#A#6#&-!R23(B!S#$#3'#<!

D%'3-(+*B! ).@B! IJKX<!Manajemen 
Sumber Daya 
Manusia(Cetakan ke tujuh). 
S#$#3'#9! >2+=#+#! R32+#.#!
42.-#!\3*%8<!!

V*3#+;! EIJKMF<!Organisasi & 
Manajemen (Perilaku, 
Struktur, Budaya & 
Perubahan Organisasi).!
/#+.%+;!9!T&C#?2'#!


